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Teacher Effectiveness System in Act 82 of 2012

School Building Data
Observation/Evidence Effective 2013-2014 SY
Effective 2013-2014 SY Indicators of Academic Achievement
Danielson Framework Domains Indicators of Closing the Achievement Gap, All Students
1. Planning and Preparation Indicators of Closing the Achievement Gap, Subgroups
2. Classroom Environment Academic Growth PVAAS
3. Instruction Other Academic Indicators
4, Professional Responsibilities Credit for Advanced Achievement

Teacher Specific Data

School Building Effective 2016-2017 SY

ata, 15% PVAAS / Growth 3 Year Rolling Average

1. 2013-2014 SY
acher Specific F5RNSTIVS LS

ata, 15% 3. 2015-2016 SY
Other data as provided in Act 82
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Teacher Effectiveness System in Act 82 of 2012

Building Level Data

Effective 2013-2014 SY

Indicators of Academic Achievement

Indicators of Closing the Achievement Gap, All Students
Indicators of Closing the Achievement Gap, Subgroups
Academic Growth PVAAS

Other Academic Indicators

Credit for Advanced Achievement

Observation/Evidence
Effective 2013-2014
Danielson Framework Domains
1. Planning and Preparation

2. Classroom Environment

3. Instruction

4. Professional Responsibilities

Building Level
Data, 15%
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Non Teaching Professional Employee
Effectiveness System in Act 82 of 2012
Effective 2014-2015 SY

Observation/Evidence
Danielson Framework Domains
1. Planning and Preparation
2. Educational Environment
3. Delivery of Service

4. Professional Development
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Principal Effectiveness System in Act 82 of 2012

Observation/ Evidence
Domains

1.

2.
3.
4

Strategic/Cultural Leadership

Systems Leadership
Leadership for Learning
Professional and Comm
Leadership

Effective

unity

Building
Level Data
15%

Correlation
between

ores and
eacher
anielson
rating
15%

Elective
Data/ SLOs
20%

2014-2015 SY

Building Level Data

Indicators of Academic Achievement

Indicators of Closing the Achievement Gap, All Students
Indicators of Closing the Achievement Gap, Subgroups
Academic Growth PVAAS

Other Academic Indicators

Credit for Advanced Achievement

cher PVAAS
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DRAFT

(4/15/13)

1 [ Eommenwaalik of Panmsylvania

| DEPAFRTHKENRT OF EDUCATION

| 333 hlarkst 5t., Hamisbwrg, PA 171260333 |

CLASSROOM TEACHER RFATING TOOL FORM

TDE 511 {413
LavtName First Mfd dle

DistrictLEA School

Eating Date: Evaluation: (Check one) O Semmi-annmal O Anmoal

{A) Teacher Observation and Fractice

*Dymain Rating Assignment™
0 to 3 Point Scale (A)

Dwmain | Tite *Rating* | Factor Eamed Max
{A) B) Points Points
AxE)
L Planning &
Preparation %% 0.60
IL Classroom
Environment 30% 0.5
IIL Instruction
30% 0.0
IV. Professional
Eesponsibilities 204 0.60
{1)Teacher Observation & Fractice Rating 3.00

Rating Value
Failing L]
Needs Imiprovemen t 1
Proficient 2
Distinguished 3

(B) Smdent Performance - Building Level Data, Teacher Specific Data, and Elective Data

Building Level Score (0—107)

{3) Teacher Specific Rating

{2) Building Level Score Converted to 3 Point Rating

{4) Elective Rating

{C) Final Teacher Effectiveness Rating — All AMeasures

Aleasure Rating | Factor | Earned Conversion to Performance Rating
f(] Dy | Point Total Earned Points Rafing
=D 0.00-0.40 Failing
{1 Taachar Obsarvation & Practics Fating 50%% 030140 T
{2) Building Lavel Fating 15% Improvemsnt
{3) Taacher Spacific Rating 15% 1.50-2.48 Droficiant
{4) Elactiva Rating 20% 2.50-3.00 Distinguishad
Total Earned Points | Performance Rating

O Rating: Frofessional Employee,

OR

I cartify that the shovenasmad smplovss for the period baginning

pafoomangs ating of.
O DISTINGUISHED
rezulting in a FINAL rating of:

0O SATISFACTORY

A perfomrance ndngof enpescd, faofcioeor Meods Erprovaras shall be conedoned nesfcnory, oo fos oo acomd Meeds Inprovemens ming teecd by the manc ceeployer adchin 10 e of e 2o 2ol romg of

Diccds Enprore

O FROFICIENT

0O UNSATISFACTORY

ORating: Temporary Professional Employes
and anding
(o day e

{noath day vear)

O KEEDS INFEOVEMENT

haz paosivad a2

O FAILING

Diate Diesiznated Rater /Position:

Chisf School Audmd mistrator

I admowladge that Thavs read the report and that T have besn given an opportunity to dizoess it with the rater.

Iy zignature does not neceszarily mean that [ aeres with the parformance avaluation.

Siznatur= of Employes

www.education.state.pa.us

DRAFT

(4/15/13)
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Questions?
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